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Family Law Facts
with Gabriella B. Ferri Esq.

Does emancipation automati-
cally occur at the age of 18 in
the State of New Jersey?

Unlike many other states, there is
no automatic emancipation of a
child at the age of 18.  In order to
emancipate a child in the State of
New Jersey, either a motion must be
filed with the court, or a consent
order must be entered into by both
parents.  Because of the fact-
sensitive nature of an application
for emancipation, experienced legal
representation can be invaluable.

When will a court find that a
child is emancipated?

The standard the court applies to continued on page 2

determine whether or not a child is
emancipated is “when a child moves
beyond the sphere of influence and
responsibility exercised by a parent
and obtains an independent status
on his or her own, generally he or
she will be deemed emancipated.”
Bishop v. Bishop, 287 N.J. Super.
593, 598 (Ch. Div. 1995).  The Court
will apply this standard to the facts
presented in each individual case.

What is the likelihood that my
son or daughter will be emanci-
pated if he or she is 18?

When an application is made to
emancipate a child, there is a

help make sure injured workers
have money to care for themselves
and their families while they are out
of work. They also help injured
workers get well. All businesses are
subject to workers’ compensation
laws.

Your Rights If Hurt On The Job

O n the job injuries are
common. If you have an
injury or illness from your

job, you may be entitled to money
under workers’ compensation laws.
The injury may be from a single act
(like getting hurt in a fall or getting
in a car accident while making
deliveries) or it may be from expo-
sure to activities at work (like
hurting your wrist from doing the
same motion constantly or hearing
loss from constant loud noise).

Workers’ compensation laws

continued on page 2
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presumption that a child is emanci-
pated at the age of 18, however this
presumption is rebuttable if the
child has not moved “beyond the
sphere of influence” of his or her
parents.  A child’s enrollment in a
fulltime educational program has
been held to require continued
support, however there are other
factors that the court will consider
as well.  A more in-depth discussion
is necessary to address whether
parttime education, parttime em-
ployment, taking a semester off, and
gap years will result in the emanci-
pation of a child.

How do I know whether the
Court will declare my son or
daughter emancipated?

Many motions to emancipate are not
clear-cut, but require the court to
apply the case law to unique facts
and view the totality of the circum-
stances. Even if a child is declared
emancipated, the court has the
ability to subsequently un-emanci-
pate a child.  This area of the law
can be confounding, so competent
advice and representation should
be considered.  Contact either me,
Gabriella Ferri, or Daniel K. Snyder
to discuss how the law will be
applied to the facts in your case.

Benefits You May Receive

The heart of the workers’ compensation laws is the benefits they
provide to injured workers. The employer, not the worker, pays for
these benefits. There are different kinds of workers’ compensation
benefits. The type and seriousness of your injury determines which
you can receive.

The main types of workers’ compensation benefits are:

• Medical care. These pay for medical treatment needed to restore
you to good health and can include doctors' bills, hospital costs,
prescriptions and other necessary care.

• Temporary disability. You may receive ongoing wages if a doctor
finds that you cannot do your usual job while recovering.

• Permanent disability. If a doctor says you will always be limited in
the function of your injured body part, you may receive permanent
disability benefits.

• Death benefits. When a worker dies from a job, certain family members
may receive death benefits.

What To Do If You Are Hurt

If you suffer a work injury or
illness, to help make sure you receive
all workers' compensation benefits:

• Report the injury to your employer
promptly.  The law sets time limits for
workers to notify employers. Any
delay could cut your benefits.

• Fill out a claim form. Employers must
notify injured workers of their eligibil-
ity to receive workers' compensation
benefits and provide a claim form.

How We Can Help

Disputes over workers' compensa-
tion benefits are common. Disputes may arise over your right to
receive benefits or the amount, and may have to be decided by a
workers' compensation judge.

We can help you in many ways if you are hurt on the job. We will
inform you about your rights and benefits you can receive, help file
your claim, and help make sure you receive all benefits. If a case
must be filed, we will prepare it and represent you in hearings
before a workers' compensation judge.

Conclusion

If you suffer a work injury or illness, you are entitled to workers'
compensation benefits. These can be vital in providing for your
medical care and for the general care of you and your family while
you are out of work. Call us to find out about your right to receive
these benefits. There are complex rules about benefits you may
receive and procedures for obtaining them. Call as soon as possible
so you don't risk losing benefits because you waited.

Your Rights If Hurt On The Job,
continued from first page

Family Law Facts,
continued from first page
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Thank You

For Your Referrals

Thank You

For Your Referrals
Our firm receives many new
clients as a result of referrals
from clients and other friends
of our firm.  We would like to
thank everyone who refers
friends and family to our firm.
We appreciate the trust and
confidence you show in us by
making these referrals.

We welcome and continue to
encourage referrals, and we
will strive to provide top qual-
ity legal service to everyone
you refer.

Aronberg & Kouser, P.A.

Auto & Product Recalls
Here is a partial list of recently

recalled autos and consumer prod-
ucts. For more auto recalls, call 1-
800-424-9393.  For more consumer
product recalls, call 1-800-638-2772.

1. Volvo S80 (2011-2013). On certain
vehicles the transmission may not
downshift properly.  For more infor-
mation, call Volvo at 1-800-458-1552.

 2. Honda CR-V (2012) and Acura ILX
(2013).  On certain

vehicles the doors may
not latch properly.
For more informa-
tion, call Honda at 1-
800-999-1009.

3. Mr. Coffee®
Single Cup Brew-
ing System (certain
models). These

SAFETY ALERT

can expel hot coffee grounds and
water due to steam buildup, posing
a burn hazard.  For more informa-
tion, call JCS at 1-800-993-8609.

4. CareBears™ Pacifiers.  The
nipples can separate from the base,
posing a choking hazard to young
children.  For more information, call
IDM Group at (212) 686-5221.

5. Energizer Rotating Night Lights.
The night lights can overheat and
smoke, posing a burn hazard to
consumers.  For more information,
call Energizer at 1-800-383-7323.

6. LG Electronics and Kenmore
Elite® Gas Dryers (certain models).
The gas valve may not shut off
properly.  For more information,
call LG at 1-866-223-5355 or Sears at
1-888-375-9741.

Everyone knows that sinking
feeling you get when you see blue
lights in your rear view mirror. If
you are unfortunate enough to
receive a moving violation, it may
be tempting to merely pay the fine
listed on the back of the sum-
mons, but beware.  By simply
paying the fine, you are pleading
guilty to a violation that carries
points, which can affect your auto
insurance rates as well as jeopar-
dize your driver’s license.

Motor Vehicle Services (MVS)
tracks your driving behavior by
adding points to your record when
you are convicted of a moving
violation.  The more serious the
violation, the more points you are
assessed.  The stated purpose for
this system is to protect others

Slow Down, That Traffic Ticket Costs
More Than You Think

from proven bad drivers.
The biggest consequence is State

surcharges — six points in three
years or less will produce a $100
annual charge (plus $25 for each
additional point) added to your
mandatory auto insurance policy.

With insurance costs already among
the nation’s highest, for drivers
good or bad, it is thought this
monetary penalty will act as a strong
deterrent. Extra surcharges for
related violations such as driving

without a valid license or letting
your insurance lapse, range from
$100 to $250.  Further, if you are
assessed 12 points or more, your
license will be automatically
suspended.

Our firm strives to eliminate or
reduce points for moving viola-
tions by negotiating with the
municipal prosecutor to amend
certain offenses to non-point
violations.  Although the cost is
initially higher than simply paying
the ticket, the elimination or
reduction of points is well worth
the expense in the long run.

So beware — before you pay
that ticket, call for a free consulta-
tion so you are fully aware of your
rights and the consequences of
your violation.
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And Best Wishes For A Happy & Healthy 2013
Seasons Greetings

After an accident, you should
have a good working relationship
with your doctor, as he or she has
a key role in determining how
much compensation you receive
and how fast and fully you
recover from your injuries.  Here
are tips to having a good working
relationship with your doctor.

■ Tell your doctor about all your
injuries.  Your doctor will make
notes of your injuries, and these
notes can show an insurance
company or court the full extent
of your injuries.  If you don’t tell
your doctor about problems, any
claim you make for them may be
doubted.  Also, by telling your
doctor about problems when you

experience them, they can be
treated sooner.

■ Follow instructions.  Accident
victims have a duty to minimize
their losses.  So if you disobey
your doctor – like if you ignore
instructions to rest – this can lower
the compensation you receive.

■ Keep appointments.  If you miss
appointments, this tells a court or
insurer that your problems aren’t
as bad as you say.

Your doctor is vital in helping
you recover from your accident
and showing the extent of your
injuries.  Following these tips will
help you get well faster and obtain
the maximum compensation for
your injuries.

a doctor does not meet this
standard.

Another key element of
malpractice is harm. The doctor's
error must have resulted in a harm
more severe than the original
problem.

Types of Malpractice

There are several types of

Tips For Working With
Your Doctor After An Accident

Por favor, contacte

nuestra oficina legal

hoy para concertar

una cita con un

abogado que habla

español.  Estaremos

encantados de

hablar con usted.

Se Habla
Español

malpractice, including:

• not diagnosing a problem

• misdiagnosing a problem

• improper treatment

• failure or delay in treating

• prescription mistakes

• surgical errors

It is usually hard for patients to
know if medical malpractice
occurred. If you think you are the
victim of malpractice by a health
care provider — doctor, dentist or
other professional — please call us.
We will evaluate your claim and
advise you of your rights as well as
whether or not you have a strong
claim.

Key Things To Know About Medical Malpractice

Aronberg & Kouser, P.A.

www.430lawoffice.com

any people undergo
treatment by a doctor,
dentist or other

professional and are dissatisfied
with the outcome. Afterwards, they
often want to know whether the
doctor is liable for medical
malpractice. Here are some basics
about medical malpractice.

The general rule is that doctors
are required to use the level of skill
and care consistent with the
prevailing standard in the
community. If a doctor follows
generally accepted standards of
diagnosis and treatment, he or she
will not be held responsible for
problems. Malpractice results when

M
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